RECRUITMENT OF CHAIR
FOR ST IVES
TOWN DEAL BOARD
April 2022

St Ives Town Deal Board is seeking an experienced and
passionate Chair to join its established and committed Board.
The Board is giving strategic direction on a £20m investment
programme to build on the tapestry of assets in St Ives. The
programme of investment is looking to embed sustainability,
attract new businesses and strengthen the vital ecosystem of
community and cultural assets. The investment will support
the development of skills and employment opportunities.
If you share our passion for St Ives and for community regeneration and offer the skills
and experience that we have identified, we welcome your interest and application.

£19.9million to enhance and
improve St Ives for the future

About the St Ives Town Deal
St Ives is on the cusp of making a once in a lifetime set of investments into a suite of projects that have been
created by the community for the community using individual and collective resources and ideas to drive
progress and positive social change.
Fish, tin, and light have shaped and influenced the built landscape, traditions, and culture of St Ives. The
town has grown out of its relationship with the sea and with traditional Cornish industries. Presented with
an opportunity to catalyse social and economic change, the community of St Ives has seized the chance to
shape its place with both hands. St Ives has economic strengths and challenges, along with unique natural
assets. The Board is looking, through its investment plan to raise aspiration in the town and to inspire the
next generation.
Driven by a £19.9million investment announced by Government, the Town Deal Board and Cornwall
Council are now embarking on the delivery of a suite of exciting projects that work for everyone living and
working in the town. This £19.9m funding package will spread across 10 projects including:
new and upgraded community housing
sustainable transport improvements
support and spaces for local businesses
a new skills hub
investment into creative and cultural assets
To deliver our exciting, ambitious plans we are seeking a Chair to join us on the next stage of the journey
delivering this exciting regeneration and growth programme.

Summary of Town Fund projects...
Intervention

Projects

Description

An integrated low
carbon transport
system

Low Carbon Transport
Hub (including
pedestrianisation)

Leading the transition to low carbon, sustainable
transport and improving digital connectivity

New skills, businesses,
jobs and supply chains

Palais De Danse Skills
Hub
Jobs and skills in local
supply chains
Delegated Fund for
Renewal

Diversifying the economy through digital skills training,
opportunities for new enterprises and jobs, and stronger
supply chain

New and transformed
housing and
community assets

New and upgraded
housing and Rugby Club
St Ives Theatre
Regeneration
Guildhall Renewal
Leach Pottery and
Heritage Trail

Providing affordable, high quality housing for social rent,
for local people and retaining young residents
Transforming community assets to deliver new skills
opportunities, experiences and an expand, year-round
economy

Town Board Objectives
To generate inclusive green growth and new enterprise, within a year-round economy
To support the health, wellbeing and aspiration of all residents in life and work
To create opportunities for young people which allow them to flourish

About the Board
We’ve put together a great Board of people who are positive about St Ives and want to see the town move
forward. They represent the public, private and community sectors including local business representatives, local
MP, town and Cornwall Council, housing and cultural organisations and community leaders. We are committed
to proactively seeking greater diversity on our Board, to reflect the community that we represent, and to provide
a broader range of views and perspectives to our decisions. We particularly welcome applications from women
and from cultural and ethnic minorities.
Further information on the St Ives Town Deal and current Board members can be found here. The membership
of the Board includes representatives as detailed in the Towns Fund Prospectus and Further Guidance. As
accountable body, Cornwall Council supports the Town Deal Board, and drew up a Town Investment Plan which
was submitted to Government in January 2021.
Thank you for your interest in joining the St Ives Town Deal Board.

St Ives Town Deal Board Chair
Role Description
The Chair for St Ives Town Deal is a voluntary position. This
role has a duration of a minimum of 12 months and can then
be considered for re-election by the members of the Town
Deal Board.
Role Purpose: The Chair will have strategic oversight of the
Town Board, ensuring all the Board’s activities will deliver the
agreed outcomes of the Town Investment Plan by 2026.
The role-holder is responsible for chairing board meetings in
line with Cornwall Council’s core values, acting within a code
of conduct based on the Nolan Principles and building
relationships with all Investment Plan stakeholders to ensure
the successful delivery of the Investment Plan and its projects.
The Chair will provide leadership and direction to the St Ives
Town Deal Board and enable the fulfilment of governance
responsibilities and the strategic direction of the objectives of
the St Ives Town Investment Plan.
The Chair will:
work in partnership with Cornwall Council (as the
Accountable Body)
support the delivery of the Investment Plan
optimise the relationship between the Board and its key
partners
facilitate the board in excellent strategic decision-making
represent the board and its ethos

Main duties, tasks and responsibilities:
The person must:
Have strong connections to St Ives
Lead the Board in achieving its objectives, maintaining an overview of activity, and championing and supporting partnership working
Ensure decisions are made by the Board in accordance with good governance
principles
Be able to represent the Board in dealings with the media
Preferably, be from a ‘private sector’ background
Be independent (note, whilst the candidate may already be known to one or more Town Deal Board members, they should not hold an
elected position in any political party)
Not have any personal interest (that could be deemed to be ‘conflicting’) in any of the 10 projects included within the St Ives Town Deal
Be able to quickly gain the trust and confidence of all Board members; and
Have the skills and experience to act as ‘convenor’ of the Board.

Person specification:
A commitment to St Ives Town Investment Plan aims and objectives
Leadership and governance skills and strategic vision
Excellent understanding of business and community connections in St Ives and Cornwall
Experience of chairing effective meetings
Excellent ability to think creatively and offer good judgement
A commitment to Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty, and
leadership.
Proven success in your roles, preferably working to a senior level or running your own business with experience of working with
multiple parties to achieve a common objective.

Abilities, skills and knowledge:
Excellent communication and interpersonal skills.
Authority and credibility to represent the St Ives Town Deal Board in its dealings with Cornwall Council and Government.
Ability to network and harness the commitment of a wide range of partners and stakeholders and to build and maintain consensus
around the vision and objectives that will underpin the St Ives Town Investment Plan.
Ability to present well-ordered arguments, with knowledge and understanding of the wider strategic context.
Delivering in the public spotlight and instilling public confidence.
Knowledge of and a passion for St Ives - its people, communities, businesses, organisations, and infrastructure.

Personal Style and Behavior:
Integrity, confidence, positivity, trustworthy, committed, respectful.
Commitment to the promotion of diversity, equality, and inclusive growth.
Commitment to sustainable development and clean growth.
Commitment to our values of accountability, openness, and transparency.
Clear strategic and creative thinker, able to influence the delivery of complex strategic projects.
High degree of probity and integrity.
Highly motivated and not easily discouraged, with resilience and tenacity.

Conduct and Probity:
Board Members must act in what they believe to be the best interests of the St Ives Town Deal Board, and not in their own interests or
those of any person or company. Board Members will always work in accordance with the Code of Conduct and Terms of Reference for
Board Members and shall declare any personal or prejudicial interest in any matter to be considered at a meeting; if a declaration is
made, they will be asked to withdraw from the meeting while the item is considered.
All Board members will maintain confidentiality of Board business where that is expressly required.

Commitment:
It is envisaged that the role will require a time commitment of circa two days per month with greater commitment at key programme
milestones.
The precise nature and timing of this commitment will be determined with the successful candidate. It is expected, as a minimum, that
candidates should be prepared to attend a Board meeting lasting a maximum of three hours once every six weeks held at varying
locations around St Ives or via online methods.

Further information:
St Ives Town Deal and current Board members - www.stivestowndeal.org.uk
Towns Fund Prospectus - www.gov.uk/government/publications/towns-fund-prospectus
Towns Fund Prospectus Future Guidance - www.gov.uk/government/publications/towns-fund-further-guidance
St Ives Town Investment Plan - www.stivestowndeal.org.uk

How to apply
Please submit a covering letter outlining your
motivation for applying and highlighting how
your skills, knowledge and experience meet the
requirements of the role of Chair, as set out in
the above brief (two sides of A4 maximum) and
a copy of your CV by 1700hrs on 2 May 2022.
Documents should be sent to
phillip.woods@cornwall.gov.uk
Date of interviews - TBC
For a confidential discussion on role in more
detail, please call 07483 323548

Personal Data
In line with GDPR, we ask that you do not send us any information that can
identify children or any of your Sensitive Personal Data (racial or ethnic origin,
political opinions, religious or philosophical beliefs, trade union membership,
data concerning health or sex life and sexual orientation, genetic and / or
biometric data) in your CV and application documentation. Following this
notice, any inclusion of your Sensitive Personal Data in your CV/application
documentation will be understood by us as your express consent to process this
information going forward. Please also remember to not mention anyone’s
information or details (e.g. referees) who have not previously agreed to their
inclusion.

